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Dear Miss. Zhao He

Invitation to
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Program

We are aware of your active involvement in the IBEP held on 29" Jan 2012, in which
you have demonstrated positive attitude, passion on acq;
as well as cooperating with teammates. As such, you are cordially invited to
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21 4an, 2012

TO WHOM IT MAY CONCERN

Wu Xiaolan

1 am writing to provide thisreference for Miss Wu Xiao Lan

She had joined our company’s Business Training Program from 16 Jan, 2012 to 21 Jan, 2012, In the
Business Training Program, she has gone through the company in depth background induction,
professional training a5 well as global imestment, weath and risk management to gan a better
insight in business scope, presentation skills and global investment opportunities.

trates great team work in the

ViuXizo Lan & al  company
process of presenting the finanial planning proposal in Engish. Based on her performance, |
believe that she has the capabiltes and potential as  excellent financial professional

1woud Bike to thank her efforts and contributions she made in our comparry, and | am 5o pleased
that my colleague can share this valuable achievement. We wish Wu XiaoLan the best in her future
endeavors,

For more information about W Xiaolan, please email to: philip.cc lo@inglife com. b

With personal regards,

Mr.Phiip Lo
Regional Director, CFP
ING Life Insurance Company (Bermuda) Limited
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participate in our Internship Program. In this program, participants will be observed
throughout the period, upon successful completion, candidates will be offered a
position of Management Associate program.

Our Management Associate Program is specially designed for people with passion on
pursuing financial service career. It is a fast track career for fresh graduates to reach
our Manager level in 2 years upon achieving certain production standard. Should you
accept the invitation, please send email to our Senior Agency Manager Michi Yau to
confirm at michi.mc.yau@inglife.com.hk

Thank you very much indeed for your kind attention.

Yours faithfully,

Michi Yau

Senior Agency Manager, CFP
ING Life Insurance Company (Bermuda) Limited
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